Employment Law (BULW 5330)

Fall 2008 Course Syllabus

     Instructor:    
Professor Cavaliere

     Office:        
GB 226, Tel. 880-8619

     Hours:         
MW 5:00-5:30 p.m. 

     E-Mail:        
frank.cavaliere@lamar.edu

     Web Page:      
http://www.webwiselawyer.com

     Textbook:      
Labor & Employment Law: Text and Cases, by David P. Twomey (13th ed. 2007)   

     Materials:     
Bring a Scantron 882-ES Form, a number 2 pencil and a bluebook 




to each
exam

     Course Description:  "Historical interpretations and present provisions of regulations governing 
labor.  Common law; state and federal statutes; Fair Labor Standards Act; worker's 
compensation; social security; liability; U.S. Dept. of Labor; social legislation; fair 
employment practices." 

     Course Objectives:  

A.  
To provide the student with knowledge of the historical development and current status of labor relations in the United States and in selected foreign nations.

B.
To provide the student with a comprehensive understanding of the evolution of American law from the traditional common law master-servant relationship to the modern and mostly statutory employer-employee relationship.

C.
To provide the student with an understanding of the increasing utilization of arbitration agreements that remove most statutory protections from the auspices of the court system, and motions for summary adjudication that routinely take litigated matters from the province of juries.

D.   
Students should develop a consciousness of the fluid nature of this particular field of law, and the tendency of our society, through legal processes, to take corrective measures if either labor or management oversteps what the majority considers to the in the best interests of society.

     Grading:

     1.  
There will be two - each exam is worth 100 points.

     2.  
Make-Up Exams: Students who miss an exam must contact the professor soon after the 
missed exam to arrange for a make-up. 

3.  
Attendance and participation:  In a small seminar class such as this, these are very important and participation will count as much as an exam.

     4.  
Term Paper: A research project will be assigned during the first three weeks of the course.  
The research project will count as much as an exam.

     5.  
Grade determination: A = 360-400 points; B = 320-359 points; C = 280-319 points; 


D = 240-279 points; F - below 240 points.

Academic Honesty

Plagiarism and Cheating: Students are specifically warned against all forms of cheating and plagiarism. The Lamar University Student Handbook states:
Any student found guilty of dishonesty in any phase of academic work will be subject to disciplinary action. Punishable offences include, but are not limited to, cheating on an examination or academic work which is to be submitted, plagiarism, collusion, and the abuse of resource materials.  (81)

The Texas State University System has established the following Disciplinary Procedures for Academic Dishonesty: 

(1)    Academic Process. All academic dishonesty cases may be first considered and reviewed by the faculty member. If the faculty member believes that an academic penalty is necessary, he/she may assign a penalty but must notify the student of his/her right to appeal to the department chair, the dean, and eventually, to the vice president for academic affairs (whose decision shall be final) before imposition of the penalty. At each step in the process, the student shall be entitled to written notice of the offense and/or of the administrative decision, and opportunity to respond, and an impartial disposition as to the merits of his/her case.  After completion of the academic process, the academic officer making final disposition of the case shall refer the matter to the chief student affairs officer for any additional discipline that may be appropriate.

(2)    Disciplinary Process. In the case of flagrant or repeated violations, the chief student affairs officer may take such additional disciplinary action as he/she deems appropriate. No disciplinary action shall become effective against the student until the student has received procedural due process under Subsection 5.6 and following exception as provided under Subsection 5.15 of the Texas State University System Board of Regents Handbook.

The Texas State University System has established the following Disciplinary Procedures for Academic Dishonesty: 

(1)    Academic Process. All academic dishonesty cases may be first considered and reviewed by the faculty member. If the faculty member believes that an academic penalty is necessary, he/she may assign a penalty but must notify the student of his/her right to appeal to the department chair, the dean, and eventually, to the vice president for academic affairs (whose decision shall be final) before imposition of the penalty. At each step in the process, the student shall be entitled to written notice of the offense and/or of the administrative decision, and opportunity to respond, and an impartial disposition as to the merits of his/her case.  After completion of the academic process, the academic officer making final disposition of the case shall refer the matter to the chief student affairs officer for any additional discipline that may be appropriate.

(2)    Disciplinary Process. In the case of flagrant or repeated violations, the chief student affairs officer may take such additional disciplinary action as he/she deems appropriate. No disciplinary action shall become effective against the student until the student has received procedural due process under Subsection 5.6 and following exception as provided under Subsection 5.15 of the Texas State University System Board of Regents Handbook.

Tentative Schedule - BULW 5330

     Date  
Topic                         


Assignment

     8/25     
Introduction  - The Court System
None

     27,9/3
Overview



Ch. 1

     9/1

Labor Day holiday

     8

Railway & Airline

  
Ch. 2


10,15,17
NLRA                     


Ch. 3

     22,24     
Employer Unfair Practices

Ch. 4

 
 29,10/1
Union Activities


Ch. 5

     29 

LAST DAY TO DROP/WITHDRAW WITHOUT PENALTY


  6,8   
Strikes




Ch. 6

     13,15
Dispute Settlement Law

Ch. 7

     20

Internal Union Conduct 

Ch. 8


 22

Mid-Term Exam


 27

Public Employment      

Ch. 9

     29

OSHA


      

Ch. 10

     11/3  
LAST DAY TO DROP/WITHDRAW

     3,5

Title VII
            

Ch. 11

     10

Procedures & Remedies     

Ch. 12


 12,17
Pay Equity & Age Discrimination
Ch. 13


 19,24
Disability Discrimination Laws
Ch. 14

      26       
Employment Relationships   

Ch. 15


 12/1
Employee Privacy                 

Ch. 16

  
 3,8 

Wage & Hour

      

Ch. 17

     10

Final Exam Review

The final exam will be on the date and time posted in the Fall 2008 Class Schedule.

PLEASE MAKE AN APPOINTMENT WITH THE OFFICE FOR STUDENTS WITH DISABILITIES (SFSWD) IF YOU HAVE NEED FOR A DISABILITY-RELATED ACCOMODATION.  SFSWD IS LOCATED IN WIMBERLY 101A, 409-880-8026, OR WRITE TO P.O. BOX 10010, BEAUMONT, TEXAS, 77710.

