MSLBE 507 – ORGANIZATIONAL ETHICS AND
GOVERNMENTAL INTERVENTIONS

MINI-MASTER SYLLABUS
I.  COURSE DESCRIPTION
This course provides students with an in-depth look at the formal and informal initiatives, processes, and structures developed by business organizations and professional associations to address common ethical problems at work.  The applied focus of this course will prepare students for a career in the ethics field or enable them to participate in their organization’s efforts to promote ethics at work.  In addition, the role of the government (primarily in the U.S.) to promote ethical business conduct will be discussed.  

II. GENERAL OBJECTIVES
This course focuses on organizational efforts to promote ethics at work and governmental efforts to assist businesses in this endeavor.  The general objectives of this course are to:

1. Raise students’ general awareness of organizational initiatives, processes, and structures used to promote ethical behavior by employees at work;

2. Illustrate specific organizational approaches of developing ethics programs;

3. Benchmark exemplary ethics programs as models for other organizations;

4. Understand the importance of leadership by top management in the promotion of ethics at work;

5. Introduce the notion of ethical work climates and provide students with an ability to assess and evaluate these climates in a real world setting;

6. Familiarize students to the role of ethics officers at work and how these employees develop and maintain ethics programs in organizations; and,

7. Expose students to governmental efforts toward assisting organizations in their promotion of ethics at work.
III. TOPIC OUTLINE
Student introductions, course overview, importance of ethics

  7 %
Ethics audit model discussed






  7 %
Ethics approaches / strategies






  7 %
Leadership, culture and ethical work climates



  7 %
Formal and informal systems






  7 %
Ethics Codes and ethics training





14 %
Implementation – officers, CEO commitment



  7 %
Implementation - sanctions/rewards, appraisal, help lines

  7 %
Measurement








  7 %
Government interventions, global forces and NGOs


14 %
Best practices, course wrap-up





  7 %
IV. SUGGESTED EVALUATION
Executive briefing paper I





  35 points
Executive briefing paper II





  35 points

Organizational ethics audit





200 points
In-class discussion






130 points

TOTAL POINTS POSSIBLE




400 points

V. TEXTBOOK AND ADDITIONAL READINGS
No textbook is assigned for this class.  Assigned readings are at the instructor’s discretion.
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