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DANIELS COLLEGE OF BUSINESS MISSION STATEMENT

The mission of the Daniels College of Business is to foster Enlightened Practice, Professional Achievement and a Commitment to Community among those engaged in management and the business professions.

As an institution that emphasizes the scholarship of teaching, our mission is achieved through programs that recognize the diversity of a global economy and embrace:

· Knowledge and technical ability

· Interpersonal skills and intercultural understanding

· Ethically based leadership and social responsibility

Our mission is represented through the icon:
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DEPARTMENT MISSION STATEMENT

The Reiman School of Finance provides students with an extraordinary finance education and supports their lifelong professional achievement.  We develop enlightened practitioners who combine knowledge and technical ability with interpersonal skills, a commitment to ethical practice, and a global perspective.

QUARTER/YEAR: Summer, 2008
COURSE NUMBER AND NAME: FIN 4410 The Reiman School of Finance provides students with an extraordinary finance education and supports their lifelong professional achievement.

We develop enlightened practitioners who combine knowledge and technical ability with interpersonal skills, a commitment to ethical practice, and a global perspective.

, Financial Planning
PREREQUISITES

The course is open to all MBA students who have taken the FIN 3900 or FIN 4630.
	Meeting Time and Place:  

Section 101 (CRN 1022):  Days/time: MW 5:30-7:40   DCB 300


	Professor: Cook
	Office:  Daniels 571

	Office Hours: MW 3:30-5:30pm
                      Th 11am-2pm
	Email: tcook@du.edu
Phone: 303-871-2012


	All students need to follow these expectations:


Daniels College of Business Code of Academic Integrity – http://www.daniels.du.edu/pdf/code_of_academic_integrity.pdf 

University of Denver Honor Code - http://www.du.edu/ccs/honorcode.html 

Official Communications
The standard method of communicating official information from the Daniels College of Business to its students is the University’s electronic mail (e-mail) system. Private e-mail accounts will not be accepted as appropriate e-mail addresses. Students may set up their University e-mail account so that messages are forwarded to another account automatically.  Instructions about forwarding messages are available on the University website at http://www.du.edu/uts/policies/index.html. 
Students with Disabilities
If you have a disability protected under the Americans with Disabilities Act (ADA) and Section 504 of the Rehabilitation Act and need to request accommodations, please speak with me privately and schedule an appointment with the Disability Services Program (DSP).  DSP is located in The Center below the bookstore in Driscoll South – phone 303-871-2455.

	Required Course Materials
1. Text: Eugene F. Brigham and Phillip R. Daves, Intermediate Financial Management, 9th ed., South-Western, 2002. .




Course Description:

The course focuses on how growth is related to the creation of value, how value can be enhanced through financial decisions and how mergers and acquisitions can be used to create and allocate value among the parties to the transaction.  The first half of the course looks at value creation through the use of financial leverage, as well as different methods of measuring the value being created.  The second half of the course looks at how mergers and acquisitions create value.
Beyond Grey Pinstripes (Required for Graduate Syllabi)
Paragraph used to provide information to Beyond Grey Pinstripes:  Include only for graduate syllabi.

In addition to the existing course description, please provide a short description of how social, environmental, or ethical issues are addressed in this course.  This description may be new or from an existing source, and should be appropriate for publication on a website.  Please select up to 3 of the following topics that apply to your course to include in this description:
Business and Public Policy


What impact does intentionally biasing cash flow estimates for investment projects have on achieving the goal of shareholder wealth maximization?
Business and Society

What is the appropriate response of a firm when it is offered stolen trade secrets?  What actions should firms take when offered stolen property?
Corporate Governance


How are the cometing interests of stakeholders to be resolved in leveraged buyouts and other significant financial transactions?
 Learning Outcomes:
The table below sets out the course modules and learning outcomes from each module.  

	Course Module
	Learning Outcome

	1. Economic Value Added
	At the end of this module, students will be able calculate economic profit and determine whether a firm is creating economic value added for investors.

	2. Pro Forma Financial Statements
	At the end of this module, students will be able to project income statements and balance sheets for a company over a future planning period and determine the impact of the strategic plan on additional funding requirements as well as the estimated earnings per share from the plan.

	3. Free Cash Flow Valuation
	At the end of this module, students will be able to project future free cash flows for a company and use the projected free cash flows to estimate a price per share for the firm.

	4. Determinants of Financial Leverage
	At the end of this module, students will  understand and be able to quantify the advantages and disadvantages of financial leverage.  Students will also understand the determinants of the capital structure decision.



	5. Dividend Policy
	At the end of this module, students will be able to analyze the dividend policy of a company.


Team Issues:  Learning to work as a productive, contributing member of a business decision team is one of the most necessary and valuable experiences of the course, and occasionally it is a challenging one.

Teams sometimes develop such serious differences and members question whether the team can continue to function. A team has the option of terminating the membership of an individual with the following stipulations:

1) A minimum two-thirds vote of teammates is required, 2) Instances of unacceptable behavior(s) by the member(s) being terminated must be documented in writing with respect to frequency and nature and provided to both the team member(s) and the Instructor., 3) Written evidence must be presented to the Instructor that the group communicated its dissatisfaction to the member(s) in writing, in a timely fashion and accompanied by a statement of what the group would like the member(s) to do to correct the behavior(s).4) A written warning must be provided to the group member(s) before the final severance from the group, with a copy of the warning provided to the Instructor. The fired team member(s) will own equally, and be entitled to, all data, reports, summaries, and work performed by the team up to the point of termination. If you are fired, you are fired—your Instructor will not intervene. 

Grading: 
Mastery of the course material will be demonstrated by completing the seven projects during the quarter plus three quizzes.  Each graded part of the course is weighted as follows:


1. In-Class Assignments @ 4 points each
40 points


2. Four group case assignments
200 points


3. Two exams
400 points



Total                        640 points

(*Professionalism defined: Professional behavior is expected of all students. This includes preparation for classes, on-time and complete attendance at classes, and appropriate participation in the form of attentiveness and contributions to the course.  Respect for the academic process is the major guiding principle for professional behavior and extends to all communications, including e-mail.  A five point deduction is made for unexcused absences.)
Exams:  
The dates are listed in the class schedule.  If you are in LEP or DSP, and need additional time, please arrange to take the exams in the LEP/DSP offices immediately at the beginning of the quarter.    
Final Exam:  The final exam is cumulative and is given during the scheduled university exam period.  You MUST be present to obtain any points.  The exam will be given at the time and place assigned by the university.

GRADING SCALE 

Course grades will be:


A’s 90% or more of highest individual score; 


B’s 80-89% of highest total


Cs 70-79% of highest total;


Ds 60-69% of highest total;


Fs below 60% of highest total points.

 Participation on your work team should be a positive engagement with your team members and should contribute positively and fairly toward the work product while encouraging and respecting the thinking and perspectives of teammates.  At the end of the course, you must provide the instructor with a confidential report on the performance of all team members, including yourself.  Use the team evaluation form provided on Blackboard.  If you do not perform this evaluation, you will lose all credit for this assignment (10 points).  
COURSE NUMBER 
Anticipated Class Schedule

Quarter/Year

*Indicates major module of course content

	Class No.
	Date
	Topic
	Reading
	Excel Assignment due on this date – at beginning of class

	1
	6/16
	Introduction to Course
Economic Value Added 1
	B&D, pp. 231-234
	NONE

	2
	6/18
	Economic Value Added 2
	Handout on Economic Value Added
	NONE

	3
	6/23
	Economic Value Added 3
	Handout on Economic Value Added
	To Be Announced

	4
	6/25
	FEDEX Case

Pro Formas 1
	Be prepared to discuss the case.  Bring your laptop and have your group’s solution on it.
B&D, pp 286-300
                                                 No Daily assignment today

	5
	6/30
	Pro Formas 2
	B&D, pp 301-309
	9-6, 1st Pass only.

	6
	7/2
	Free Cash Flow Valuation 1
	B&D, pp 224-231
	9-5, 1st & 2nd Passes.  Assume interest rate on new borrowing = 13%, and tax rate = 40%.

	7
	7/7
	Free Cash Flow Valuation 2
	B&D, pp 356-374
	To Be Announced

	8
	7/9
	Midterm Exam
	
	NONE

	9
	7/14
	Valuation Case

Capital Structure Decisions: Part I

· Bus & Fin Risk

· Op leverage

· Financial leverage
	Bring Laptops

Chapter 15,  pp 508-519
	NONE

	10
	7/16
	Capital Structure Decisions: Part I

· Bus & Fin Risk

· Op leverage

· Financial leverage
	Chapter 15,  pp 508-519
	Problems 11-1, 11-10: Just estimate FCF, don’t do any valuation.

	11
	7/21
	Capital Structure Decisions: Part II

· M&M w/o taxes

· M&M with taxes
	p 519-521 plus pp 551-559

	Problems 15-2,15-5

	12
	7/23
	Capital Structure Decisions: Part III

· Miller’s Personal Tax Model
· Tradeoff Theory
	pp 521-524 + pp 560-565
	16-2,16-3

	13


	7/28
	Capital Structure Decisions: Part IV

· Signaling Theory

· Authors’ view of capital structure
	pp 524-527
pp 573-575
	16-4,16-6

	14
	7/30
	Starbucks Case

Dividend Policy 1
	Be prepared to discuss the case.  Bring your laptop and have your group’s solution on it.
B&D, pp 582-590
                                                No Daily Assignment Today

	15
	8/4
	Dividend Policy 2
	B&D, pp 591-608
	To Be Announced

	16
	8/6
	Dividend Policy 3
	B&D, pp 591-608
	To Be Announced

	17
	8/11
	Gainsborough Machine Tools Case
Review for Final
	Bring Laptops


	NONE

	18
	8/13
	Final Exam  5:30-7:40
	
	

	
	
	
	
	


*Major module of course content.

Grades will be available on Blackboard or from the Registrar after the end of the quarter.
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