GSM 556B Employment Law and Labor Relations

COREY SURETT

Office Hours:  Mondays, 4:00-5:45pm

 Class Hours:   Mondays, 6:00-9:00pm

Phone:  508-877-7724

Email address:  surettjd@yahoo.com

Course Description

This course is designed to provide knowledge and everyday application of employment, anti-discrimination and labor relation laws.  The respective rights and remedies available to employees and their managers will be explained and interpreted.  Case studies, guest lecturers and classroom discussion will explore the realities and myths of what constitute workers’ rights in the workplace.  Special emphasis will be placed upon understanding the differences between statutory entitlements and protection afforded by collective bargaining agreements.  The process by which workers can be organized will be studied, and once organized, the definition of what are considered unfair labor practices will be discussed at length.  At the conclusion of the course the students will have been exposed to all aspects of employment law, labor law and the concept of wrongful termination.

Course Objectives

At the conclusion of this course the student will be able to:

1. identify and explain the social and institutional setting of labor law;

2. identify, describe and analyze the impact of court decisions and administrative rulings relating to federal and state labor legislation and policy;

3. apply, to their own work environment, the principles of law derived through the examination of cases and case problems as well as from  texts and readings;

4. develop a spirit of fair dealing and justice through the study of real life cases and conflict areas which constitute labor law.

Methods of Evaluation

Grades will be predicated on the following:


Class Participation
50%


Final Exam

50%

The final exam will be a take home exam.  It will be due July 28, 2008.

Assignments

To be discussed in class.

Readings

One textbook will be referenced in this course.

Your Rights on the Job, Fourth Edition, by Robert M. Schwartz, The Labor Guild of Boston, Boston, Massachusetts (current edition)

A second textbook, although not required reading, is placed on reference for further information, as a resource; should an in-depth discussion of the subject matter be of particular interest.

Labor and Employment Law, 13th edition, by David P. Twomey, South Western College Publishing, Cincinnati, Ohio

Students Needing Special Accommodations

Reasonable accommodations will be provided for students with documented physical, sensory, systemic, cognitive, learning, and psychiatric disabilities.  If you have a disability and anticipate that you will need a reasonable accommodation in this class, it is important that you contact the Academic Support Center early in the semester.  Call ext. 2474, or stop by the center in the Palace Road building, Suite 304A.  Students with disabilities receiving accommodations are also encouraged to contact their instructor within the first week or two of the semester to discuss their individual needs for accommodations.

Honor Code

Students are expected to collaborate on group projects, and permitted to study together for exams.  Homework assignments are expected to represent individual work only, unless the assignment sheet specifically states otherwise.

I also expect you to adhere to the highest standards of honesty and integrity—in your dealings with me and with one another.  Please read and take to heart the sections on the honor system in the Simmons College Student Handbook.  You are expected to comply with all provision of the Simmons College Honor Code—violations will not be tolerated.
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Course Schedule
Session 1: May 5, 2008

Overview:
(Lecture)


· Administrative Agencies/Administrative Law 

· The Judicial Process

· Labor and Anti-Discrimination Laws in the Workplace

· Fair Labor Standards Act, Massachusetts General Laws Sec. 151 and 149

Reading Assignment:
Your Rights on the Job, Schwartz: Chapter 1, Chapter 2- pages 1-56

Optional Reading:

Labor and Employment Law, Twomey: Chapter 17- pages 659-666, 672-676

Session 2: May 12, 2008

Overview:

Safety and Health Law

· OSHA

· Standards

· Employer Duties

· Inspections

· Penalties

· State “Right-to-Know” Law

Reading Assignment:

Your Rights on the Job, Schwartz: Chapter 5

Optional Reading:

Labor and Employment Law, Twomey: Chapter 10

Session 3:  May 19, 2008

Session 4:  June  2, 2008

Overview:

Fair Employment Practices: Title VII

· Race and Color Issues

· Religion Issues

· Sexual Harassment/Gender Issues

· National Origin Issues

· Exceptions

· Burden of Proof

· Affirmative Action Programs

· Remedies

Reading Assignment:

Your Rights on the Job, Schwartz: Chapters 4, 7 and Chapter 8

Optional Reading:

Labor and Employment Law, Twomey: Chapters 11 and 12

Session 5: June  9, 2008

Session 6: June 16, 2008

Overview:

Fair Employment Practices

· Equal Pay Act

· Comparable Worth

· Age Discrimination

· Protection of the Handicapped

· Family and Medical Leave Act

· Wrongful Termination

· Privacy Issues

· Covenants Not to Compete

Reading Assignment:

Your Rights on the Job, Schwartz: Chapter 9, 10, 11 and 3

Optional Reading:

Labor and Employment Law, Twomey: Chapter 13 and 14, pp. 547-70; pp. 580-88






      Chapter 15 and 16

Session 7: June 23, 2008

Overview

The National Labor Relations Act

· Administration

· Jurisdictional Considerations

· Preemption

· Remedial Powers of the Labor Board

Reading Assignment:

Your Rights on the Job, Schwartz:
Chapter 6

Representation Issues

· Determining Employees’ Choice

· Appropriate Bargaining Unit

· Multi-Employer Issues

· Elections Conduct and Free Speech

· Bargaining Based on Authorization Cards

· Notice Requirements for Concerted Activities

Duty of Employer to Bargain Under Section 8(a)(5) and 8(d)

· Mandatory Subject of Bargaining

· Permissive Subjects

· Successor-Employer’s Obligations

· Bargain 

· Work Relocation

Bankruptcy- Rejection of Labor Agreements

· Bildisco
· 1984 Amendments

Reading Assignment:

Your Rights on the Job, Schwartz: Chapter 6

Optional Reading:

Labor and Employment Law, Twomey: Chapters 3 and 4

Session 8: June 30, 2008

Overview

Employer Unfair Labor Practices

· Section 8(a)(1) and Weingarten Issues

· Section 8(a)(2)

· Section 8(a)((3) and Dual-motive Cases

1. Lockout Issues

2. Permanent Shutdown Issues

3. Right-to-work Issues

· Section 3(a)(4)

Reading Assignment:

Your Rights on the Job, Schwartz: Chapter 6

Optional Reading:

Labor and Employment, Twomey: Chapter 4

Session 9: July  14, 2008

Overview:

Union Unfair Labor Practices

· Section 8(b)(1)

· Section 8(b)(2)

· Section 8(b)(3)

· Organizational and Recognitional Picketing

· Jurisdictional Disputes

· Hobbs Act

Reading Assignment:

Your Rights on the Job, Schwartz: Chapter 6

Optional Reading: 

Labor and Employment Law, Twomey: Chapter 5

Session 10: July 21, 2008

Overview

Picketing Activities

· Union Activity on Private Property

· Violent Picketing

· Secondary Activity

· Hot Cargo Agreements

Strikes

· Economic Strikes

· Unfair Labor Practice Strikes

· Unprotected Strike Activity

Reading Assignment:

Your Rights on the Job, Schwartz: Chapter 6

Optional Reading:

Labor and Employment Law, Twomey: Chapter 6

Final Exam Review and Distribution

The final exam (distributed after class on July 21, 2008) is to be completed and returned by mail or in person on MONDAY, July 28, 2008 to the MBA Program Office, no later than 1:00pm.

