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(OPEN)
Term: Winter 2009
	MBA Community Service Initiative – MBA 695 I - Internship
	Winter 2009

	Colors of Concordia – Sponsorships and Participation in the Tour de l’Ile 2009

	

	Instructor:
	  Alan Hochstein (514-848-20424 x 2729)

 (ahoch@jmsb.concordia.ca)



	Site Supervisor:
	Ramona Senecal (514-848-2424 x 2721)
(ramona@jmsb.concordia.ca)


	Coordinator:
	Dave McKenzie (514-848-2424 x 2790)

(dmckenzie@jmsb.concordia.ca)


	Students/ Interns:
	


Overview
The Colors of Concordia is a volunteer-driven organization comprising students and staff that is dedicated to promoting awareness, cooperation, cultural integration and communication between cultures at Concordia University. Each year, the Colors of Concordia strikes a committee to organize and promote sponsorship and participation in the Tour de l’Ile – a 50 Km bike ride around Montreal. The goal is to meet people from different countries and cultures while raising funds through sponsorships and donations for its Endowment and Cultural Initiative Fund. The Colors of Concordia Endowment is a financial award for a student(s) who will have demonstrated his/her commitment in doing volunteer work that helps bring greater understanding between cultures. To date over $27,000.00 has been raised to establish and maintain the endowment. The Colors of Concordia Cultural Initiative Fund (CCCIF) promotes cultural sharing and diversity initiatives at Concordia. In 2008, Colors of Concordia had over 375 people from 74 countries participating in the Tour de l’Ile and raised $8,000 for the CCCIF. 
Internship Objectives 

Improve the Colors of Concordia sponsorships and participation in the Tour de l’Ile 2009 and establish criteria for the disbursement of funds from the CCCIF to various cultural communities and initiatives at Concordia.
Specific Activities

With the guidance and assistance of the Colors of Concordia 2009 Committee, the intern(s) will:
· Establish the goals and objectives for participation in the 2009 Tour de l’Ile

· Identify, source and assemble the resources necessary to achieve the goals and objectives

· Solicit sponsors and participants

· Create promotional materials and promote the event

· Raise funds for the Endowment and CCCIF
· Conduct a needs assessment of cultural community organizations at Concordia

· Develop criteria for the disbursement of funds from the CCCIF to cultural community organizations and initiatives at Concordia 

· Create a marketing strategy and materials to sensitize the wider Concordia community about Colors of Concordia and its initiatives.
Deliverables and Report
The intern(s) will be required to create a report that would consider all elements that would be needed for a successful project including:
· Responsibilities assumed, value-added by his/her input and accomplishments

· An action plan for organization of the event

· Specific actions taken to increase sponsors and participants
· A review and analysis of information from past participation in the Tour de l’Ile and recommendations for future participation

· Needs assessment report on cultural communities at Concordia and recommendations for disbursement of funds from the CCCIF

· Recommendations for improving the visibility of Colors of Concordia University wide.
The report will be 10 -15 pages in length typed and double-spaced with appendices attached.

Supervision
The internship will be housed in External affairs (GM 903-25) and the intern will be directly supervised by Ramona Senecal, founder of Colors of Concordia. The Coordinator of MBA CSI will conduct periodic site visits and meet with the intern(s) and the job site supervisor to ensure that the project is developing according the set objectives and to discuss orientation and results achieved.
Work Period
The intern(s) is expected to work a minimum of 7 hours per week commencing January 19, 2009 and ending June 15, 2009.

Grading

The intern(s) will be graded on an original proposal, their performance on the Internship site and a final report. The breakdown is as follows:
1. Original Proposal
10%

2. Job site Supervisor
40%

3. Final Report 

50%

	A+
	95%
	B+
	80-84%
	C
	55-60%

	A
	90-94%
	B
	70-79%
	F
	0-59%

	A-
	85-89%
	B-
	61-69%
	
	


 Academic Integrity and the Academic Code of Conduct

The Code of Conduct (Academic) at Concordia University states that “the integrity of University academic life and of the degrees, diplomas and certificates the University confers is dependent upon the honesty and soundness of the instructor-student learning relationship and, in particular, that of the evaluation process. As such, all students are expected to be honest in all of their academic endeavours and relationships with the University,” (Academic Code of Conduct, art. 1) Graduate Calendar, 2008-2009, page 834).
All students enrolled at Concordia are expected to familiarize themselves with the contents of this Code. You are strongly encouraged to read the pertinent section in the 2008-2009Concordia Graduate Calendar Graduate Calendar, (pages 834-851) and visit the following web address:  http://provost.concordia.ca/academicintegrity/ , both of which provide useful information about proper academic conduct.

	DISCLAIMER

The instructor reserves the right to change or update this outline, and any other course related materials, as required. The student will be informed in a timely manner through FirstClass and/or announcements during class.


