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Introduction and Course Objectives

Any type of learning, acquisition of new information and skills as well as development of new attitudes and values, is in fact personal development. Equally, a decision to embark onto studies like EMBA program is further personal development. We use the term in its widest sense, encompassing professional and social aspect of oneself. 

The aim of the EMBA program is also to offer the participants a holistic and broad view of their practices and the world they operate it, by enabling them to inform themselves on the impressions and consequences their actions provoke or result in. 

The two sessions are designed to give each participant individually time, support and guidance in creating their own mirror and to plan their desired direction and duration of personal development.
The first of two days is scheduled at the very beginning of the program, so that each participant faces her/his own image, as seen by the people she or he works with. This is done by the Reflected Best Self Exercise. Everyone will then be encouraged to use this picture as a starting point for their development plan, focusing on the identified strengths.

The other, the second day, at the very end of the studies, is envisaged as a reference point after a year of intense focus on one self. The PMBA participants will be advised to set a similar date for themselves at any day of their preference. The many different courses, particularly those that will touch more upon one’s perceptions, attitudes, patterns and skills, will certainly influence one’s own behaviours. This makes them a unique opportunity to focus on the style(s) of managing and it’s intrapersonal consequences as well as to enhance the positive qualities and perhaps change the less beneficial practices.
Teaching Methodology

The two sessions will require individual preparation by the participants and the final outcome will strongly depend on individual’s involvement and dedication to the exercise. 

In the first course, we will use Reflected Best Self Exercise as a tool to identify one self. The materials gathered by the participants in advance will be discussed and used later as the relevant information for each individual’s own planning. 

The second course will upgrade on the results of the first one, using the new insights and skills acquired through the studies. The method of reflection will be used as the main vehicle to arrive to potential conclusions and to contextualize the learning.
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