ETHICS IN INTERNATIONAL MANAGEMENT

ETHICAL PRINCIPLES GUIDING DECISION MAKING:

· EGOISM (ME) – SELF INTEREST

· VIRTUE (US)  --WHAT GROUPOR PROFESSION APPROVES

· UTILITARIANISM (ALL)  - MAJORITY GAINS

· RIGHT (JUSTICE) – RESPECT FOR PEOPLE’S RIGHT

ETHICAL THEORIES/FRAMEWORKS:

· CONSEQUENTIAL THEORIES—REUSLT/UTILITY FOR MOST

· RULE-BASED THEORIES----ABSOLUTE RIGHT AND WRONG (BIBLE, KORAN, TORA, ETC.)

· CULTURAL THEORIES—LOCAL STANDARDS AND NORMS

DIMENSIONS OF SOCIAL RESPONSIBILITY:

· PHILOSOPHY OF RESPONSIVENESS—PROACTIVE, DEFENSIVE, REACTIVE, ACCOMMODATION

· SOCIAL RESPONSIBILITY CATEGORIES:--ETHICAL RESPONSIBILITY, ECONOMIC, LEGAL, POLITICAL, ETC.

· SOCIAL ISSUES INVOLVED—CONSUMERISM, ENVIRONMENT, OCCUPATIONAL SAFETY, DISCRIMINATION, ETC.

EFFORTS TO ESTABLISH UNIVERSAL CODE:

THE GLOBAL COMPACT (PAGE 71)
· HUMAN RIGHTS (2); LABOR (4); ENVIRONMENT (3);ANTICORRUPTION (1)
· THE UN MILLENNIUM DEVELOPMENT GOALS ( PAGE 74)
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