Fall 2008
Blackburn

University of South Carolina                                     
Economics 506

COURSE DESCRIPTION

Office:  BA 404
Phone:  777‑4931

E-mail: blackbrn@moore.sc.edu

Office Hours: Tues. 2:00‑4:00, or by appointment

Course Objectives:  The course will cover the following primary topics:  the supply of labor by individuals; labor demand by firms; reasons for wage differences across individuals; immigration; labor unions; and incentive-pay mechanisms.  The discussion of each topic will involve a combination of theoretical analysis and real-world information about the issues involved.  Attention will also be paid to the effects of government policy on outcomes in the labor market.

Prerequisites:  Economics 321 or graduate standing. 

Grading:  There will be three in-class exams over the course of the term.  Each will count as 25 percent of the class grade.  There will also be a final exam that will count as 25 percent of the class grade.  For the final, you will be responsible for all material covered throughout the term.  The dates for the exam are set in the Readings Schedule, and will not be changed.  Students enrolled in the M.A. in Economics program must also write and discuss a paper on a labor economics topic (see me for details).  The paper is due on the last day of class.  It will count 20 percent, and the exams will be proportionately down-weighted.  

Text:





The text for the course is:

Borjas, George J.  Labor Economics.  Fourth Edition.  New York: McGraw‑Hill, 2008.

There is a web site associated with the text.  This can be accessed at: www.mhhe.com/borjas4e . This address provides a link to an “Online Learning Center,” for which there is a “Student Edition” that provides a limited number of multiple choice and short answer questions per chapter.

	READINGS

	Date
	Topic
	Page Numbers

	AUG 25
	Introduction and Regression Analysis
	1-20

	AUG 27
	Labor Force Statistics
	21-26,

75-78

	SEP 3
	Budget Constraints and Indifference Curves
	27-35

	SEP 8
	Nonlabor Income, Wage Rates, and Hours of Work
	35-42

	SEP 10
	Labor Supply Curves;  Changes in Participation
	42-55

	SEP 15
	Government Policy and Labor Supply
	55-65

	SEP 17
	Labor Demand in the Short Run
	105-112

	SEP 22
	Labor Demand in the Long Run
	Lecture

	SEP 24
	First Exam
	

	SEP 29
	Labor Demand at the Industry Level
	130-135

	OCT 1
	Minimum Wages
	136-145

	OCT 6
	Payroll Taxes and Mandated Benefits
	171-174,
178-181

	OCT 8
	Immigrants and the Labor Market
	181-193

	OCT 13
	Monopsony
	199-204

	OCT 15
	Theory of Compensating Differentials
	213-219

	OCT 20
	Compensating Differential Applications
	224-227,

230-235

	OCT 22
	Second Exam
	

	OCT 27
	Theory of Educational Decisions
	243-253

	OCT 29
	Returns to Education and School Quality
	257-265

	NOV 3
	Signaling Model
	268-274

	NOV 5
	On-the-job Training
	275-279,
284-287

	NOV 10
	Changes in the Wage Structure
	293-311

	NOV 12
	Decision to Immigrate
	340-351

	NOV 17
	The Effects of Labor Unions
	437-445

	NOV 19
	Third Exam
	

	NOV 24
	Piece Rates and Team Bonuses
	453-460

	DEC 1
	Tournaments and Delayed Compensation
	461-472

	DEC 3
	Efficiency Wages
	473-481

	DEC 10
	Final Exam – 9 AM
	


