AMEDDC&S
Academy of Health Sciences

Army-Baylor University Graduate Program in Health and Business Administration
Selected Topics in Business Law (BML 5110)
Semester 4, 2008
"Excellence in Federal Health and Business Administration"
I.  Instructor Information.
Instructor Name:  Karin Waugh Zucker, MA, JD, LLM, MFS
     
Willis Hall, Bldg 2841, Room 1413
Office hours:  Monday through Thursday, 0630 - 1500.
If you are not able to see me in the office, please email me at both email addresses, given below, or call me at home to make an appointment


Office phone number: (210) 221-6764


Home phone number:  (210) 599-3603


Email addresses:  Karin.Zucker@amedd.army.mil and ameddja@aol.com 
II. Course Information.  
    
A.  Core or elective:  Elective MBA
    
B.  Prerequisites:  1) Healthcare Jurisprudence and 2) Healthcare Contracting and Negotiations
C.  Day/Time the class meets:  Time will be announced by e-mail.  
D.  Course Description:  A.  Course Description:  This course builds on Healthcare Jurisprudence (governance, agency, and torts); Healthcare Contracting and Negotiations (agency, contracts, government contracts, and alternative dispute resolution); and Organizational Ethics (methods of decision-making, substantive areas of concern, and ethical leadership). Special topics reviewed may include sales, negotiable instruments, the corporation qua corporation, partnerships and sole proprietorships, debtor - creditor relations, bankruptcy, sales, real and personal property, and the governmental regulation of business.   

E.  Curriculum Integration:  The content of this course builds upon Healthcare Jurisprudence, Healthcare Contracting and Negotiations, Ethics, and Organizational Ethics.  To a lesser extent builds upon, and causes the student to integrate, the principles of Finance, Organizational Behavior and Theory with Human Resources Management, and Leadership.  
F.  Program Competencies:  Health Law, Ethical Decision-Making, Personal and Professional Ethics, Leadership, Communication.
III. Course Objectives.
A.  Course Goal: The purpose of this course is to review the legal environment of business, including contracts, torts, and business ethics and, thereafter, to provide students with abasic knowledge of selected topics concerning business law (e.g., sales, negotiable instruments, corporations, debtor and creditor relations, real property, and the governmental regulation of business) sufficient to permit both the application of concepts to situations encountered in the real world and self-directed additional education.; 
     B.  Course Objectives:  By the end of the course, students should be able to:
           
1.  Synthesize and explain to others a relatively sophisticated area of business law,

2.  Selecting the most important parts of a reading, and 


3.  Correctly using legal terminology, in

4.  Identifying the facts, legal issue(s), rule(s) of law, and stated applications of the law, when

5.  Professionally presenting the subject matter to their classmates.

IV.  Course Method(s): This course will be conducted as closely to a seminar as class size permits.  Subjects will be assigned to groups of students, who will meet, as necessary, with the professor in preparing a presentation which will be given to the class.  Part of the preparation of each group will include the formulation of four questions, from which the examination will be drawn. 
V.  Course Resource Requirements.
     A.  Textbooks: 
1. Required:

a.  Mann, R.A. & Roberts, B. S.  Smith and Roberson's Business Law, 13th ed.  Mason, OH:  Thomson/West, 2000.  

b.  Zucker, K.W. & Boyle, M.J.  (Ed.) (2007)  Health Law for Federal Sector Administrators, 2 Vol. (Available from the Army Medical Department Center and School, Ft. Sam Houston, TX 78234).

            2.  Recommended:  
a.  Basic English Revisited:  A Student Handbook.  Wilmington, MA: Write Source (any edition).

B.  Readings



1.  Library holdings:  none



2.  Web resources:  none



3.  Recommended/additional readings:  Handouts may be provided to augment the primary text.  
C.  Case studies:  N/A

D.  Written requirements:  
1.  Group Presentations.  In 4 groups of 3 and one group of 2, students will present on an assigned or selected topic and will facilitate discussion on it.  (55%)

a.  Students are to rely primarily on the assigned material, but they are encouraged to bring in real world examples, including current articles from newspapers or journals.  Groups may add materials to the assigned readings; If that is done, they should provide the additional readings one class before they are to be discussed.  The same matrix used for grading in Organizational Ethics will be used to grade presentations.  This will provide a "group" grade, an individual student's grade may be raised or lowered 5 points based on his or her personal presentation.  

b.  Each group will include, as part of its presentation:  a handout with class objectives and four (4) or more questions that comprehensively address the topic.  (These questions should address aspects of the subject appropriate to the knowledge base of an individual professionally involved in the business of healthcare in either the military or the civilian sector.  For example, the question --What is meant by commercial paper?-- would be considered a good question.  The question --Under what circumstances would a notice of dishonor be excused?-- would not be. )  Prof. Zucker will provide additional guidance, if asked.  During the last session, groups will review the material using these questions as a basis for that review. 

2.  Examination.  The examination will be closed book.  It may include objective test items but will definitely include discussion questions taken from those identified in the presentations.  More information will be provided before the examination. (45 %)

E.  Lab/review sessions:  None


F.  Other:  N/A
VI.  Method(s) of Evaluation.

    
A.  Deliverables

	TYPE
	GRADE VALUE
	DATE DUE

	
	
	

	Group presentation
	 55 pts 
	To be determined

	Examination
	 45 pts 
	Monday -  June 2



B.  Program grading chart:

	LETTER GRADE
	PT CONVERSION
	GRADE RANGE

	
	
	

	A
	4.0
	94-100

	A-
	3.75
	90-93

	B+
	3.5
	87-89

	B
	3.0
	84-86

	B-
	2.75
	80-83

	C+
	2.5
	77-79

	C
	2.0
	74-76

	C-
	1.75
	73-70

	F
	0
	Below a 70 



NOTE: Decimal places in a grade/score will not be rounded up.  For example, an exam grade of 89.5% will be recorded as an 89 (B+); it will not be rounded up to a 90% (A-).  


C.  Grading Policy:  Any academic dishonesty (e.g., plagiarism or cheating) may result in failure of the course, dismissal from the program, UCMJ action, and/or other punitive action. 

VII.  Class Schedule:  
	Session
	Topics Covered

	1 
Day:  Wed
Date: 7 May
Time: 

	Topic Title:  Review of the Legal Environment of Business
Learning Objectives:
· Orient business and healthcare within the framework of the US legal system

· Identify the types or major categories of torts 

· Distribute business and healthcare torts properly among the categories of torts

· List the elements of a contract

· Apply contract law concepts, including basic agency, to business situations

Required Reading due:  Review pages 1 - 347 of the text.  A good way of doing this would be by going through the contents ( pages vi - viii) and asking yourself, "Can I talk knowledgeably about this subject?"  If the answer is "yes," move on; if not, review the material.  Also review Weber's Mode and the Modified Baylor 7-Step Model
Deliverable(s) due:  None


	2
Day:  Tue
Date:  13 May
Time: 
	Topic Title: Corporations
Learning Objectives:  (remain the same for "Group" for sessions 2 - 6 and for "Non-Group" for sessions 2 - 6):

Group--

· Select the most important parts of the assigned text 

· Choose appropriate additional materials, if needed

· Seek the guidance of a subject matter expert, probably the instructor, if needed to prepare a correct, coherent, and interesting presentation of the material

· Prepare a correct, coherent, and interesting presentation of the material

· Give the presentation, using clear, readable, and grammatically correct presentation aids

· Use legal language correctly
Non-Group--
· Identify 8 main points from the material presented

· Explain 6 of those 8 points

· Discuss each of the possible test questions presented

· Use legal language correctly

Required Reading due:  Corporations (all of Part 7, with particular emphasis on pages 645 - 657 and Agency (pages 325 - 366)
Deliverable(s) due:  Presentation by Group 1


	3
Day:  Mon
Date: 19 May
Time:
	Topic Title:  Unincorporated Business Associations
Learning Objectives:  As in Session 2
Required Reading due:  Unincorporated Business Associations (all of Part 6) and review Agency (pages 325-360) as necessary 
Deliverable(s) due:  Presentation by Group 2


	4
Day:  Tue
Date:  May 19
Time:  
	Topic Title:  Property
Learning Objectives:  As in Session 2 

Required Reading due:  Property (Chapters 49 - 51)
Deliverable(s) due:  Presentation by Group 3


	5
Day:  Thur
Date: 22 May
Time: 
	Topic Title:  Regulation of Business 
Learning Objectives:  As in Session 2
Required Reading due:  Regulation of Business (Part 9)
Deliverable(s) due:  Presentation by Group 4


	6
Day:  Tue
Date: 27 May
Time: 
	Topic Title:  Sales
Learning Objectives:  As in Session 2
Required Reading due:  Sales (Part 4); approach this primarily from the point of view of a purchaser
Deliverable(s) due:  Presentation by Group 5


	7
Day:  Thur
Date:  29 May
Time: 
	Topic Title:  Relook
Learning Objectives:

In Groups--

· Present a correct, coherent, and interesting presentation of the answers to your selected questions

· Use clear, readable, and grammatically correct presentation aids

· Use legal language correctly Answer the questions of your fellow students and the instructor

Required Reading due:  Review the assignment of your Group for the presentation portion of the assignment and all other material to ask good questions
Deliverable(s) due:  Presentation of appropriate answers to your Group's questions


	8

Day:  Mon

Date :  2 June

Time:  1 - 4 pm

	Examination - Over all material; closed book; no notes or other aids


VIII.  Other:  N/A
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