DANIELS COLLEGE OF BUSINESS MISSION STATEMENT

The mission of the Daniels College of Business is to foster Enlightened Practice, Professional Achievement and a Commitment to Community among those engaged in management and the business professions.

As an institution that emphasizes the scholarship of teaching, our mission is achieved through programs that recognize the diversity of a global economy and embrace:

· Knowledge and technical ability

· Interpersonal skills and intercultural understanding

· Ethically based leadership and social responsibility

Our mission is represented through the icon:
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BUS 4635 GLOBAL ENTERPRISE CHALLENGES

BUS4635-4
Course Syllabus
COURSE PURPOSE

This two-quarter-hour Compass Course is designed to give a grand policy perspective to global sustainability issues facing business professionals and corporations in the 21st Century and to connect the critical understanding and development of public policy and governance to the challenges and opportunities of their application to sustainable development strategy.  For MBA and International MBA students this course is the “big picture” dimension of the Sustainable Enterprises course.  The cases herein offered are the tectonic plate dimension of the issues moving economic, environmental and cultural history in our time.  The business initiative “cases” in Sustainable Enterprises are, within framework of this metaphor, the earthquakes and tremors of more immediate, local consequence.  Taken together, Sustainable Enterprises and The Case Challenge will provide both the detail and the big picture perspective of the 21st Century’s grandest challenge: sustaining the human enterprise itself.

LEARNING OUTCOMES

· Achieving professional facility in engaging, deliberating and resolving ethical, legal and public policy issues arising from corporate engagement, and impacting the ability and quality of engagement between stakeholders in the global community.

· Expanded awareness of global environmental issues from the perspective of legal and policy issue resolution as it impacts the enterprise.

· Utilizing and integrating ethical, legal, and policy frameworks into the overall situational analysis and strategy process of the enterprise.

· Acumen at case analysis and debate, including public presentation skills.

· Achieving insight into how particular business initiatives are affected by the macro context of the international law, policy and cultural interface.

Beyond Grey Pinstripes 
This course is designed to give a grand policy perspective to global sustainability issues facing business professionals and corporations in the 21st Century and to connect the critical understanding and development of public policy and governance to the challenges and opportunities of their application to sustainable development strategy.  The cases are the tectonic plate dimension of the issues moving economic, environmental and cultural history in our time.  The following Beyond Grey Pinstripes topics apply to this course:  (1) Business and Public Policy; (2) Sustainability/Triple Bottom Line; and (3) Environmental Management.
COURSE DESIGN/CONTENT

This course is designed around a “case competition” format.  Student teams of five will select (from twelve case choices, see below) a case to brief, deliberate and defend. In addition, each team will be responsible for also providing a thorough critique of another group’s case analysis and presentation. All learnings within the Compass Curriculum are predicate to this process – i.e. Essence of Enterprise; Leading at the Edge; 21st Century Professional; Creating Sustainable Enterprises – with particular focus on the content of the latter.  
TEACHING METHODOLOGY

September 8:

Introduction, Course Philosophy, Case Selection
September 15:
Case Presentation Workshop; Case Critique Selection

September 22:
Case Analysis Trial Run




Natura-Ekos: From the Forest to Cajamar
Sept 29/Oct 13:          Case Analysis (meet with instructors and presentation coaches)

Oct 20 and 27: 
Case Presentations and Critiques

Nov 3:


Summary of Themes, Evaluation
GRADING AND ASSESSMENT

· Case Analysis






30%
· Class case presentation, critique and defense (weeks 7-9):
30%

· Case Critique






30%
· Participation (peer evaluation)



10%

NB: The critique of the case presentations by class mates will figure into the grading in two respects: (1) it will be taken into account by faculty in assigning a grade to the presentation; (2) the critique itself will be graded.

CASES

The following eight cases are available to students for case analysis and presentation:
Talisman Energy, Inc.

Oil Industry and Climate Change (A) and (B)

GlaxoSmithKline and AIDS; The Human Face of HIV/AIDS

Becton Dickinson

Starbucks Coffee

Is Google Losing Its Soul in China?

The Wal-Mart Supply Chain Controversy

Three Guineas Fund:  Women’s Technology Cluster


Daniels College of Business

Procedures and Policies:

1. E-mail policy. You must use your DU e-mail account for e-mail communications. We will e-mail you frequently at your DU account only. You are responsible for any information provided in these communications. Click here to read the full text of Daniels College of Business e-mail policy. http://www.dcb.du.edu.

2. Blackboard policy. You must register on E-net Blackboard using your DU e-mail. The same policy as number one applies to this item. Course documents and announcements will be distributed through the Blackboard system.

3. In-class laptop and Internet use. Your use of laptops and the Internet in class should be strictly related to this course. Violators will be asked to turn their computers off or leave the classroom
4. Food & beverage policy. DCB Policy allows for food an drink in the classroom, but it is your responsibility to keep the area clean.
5. Cell phones & pagers.  You are expected to be professionally courteous during class time.  Please do not disrupt other students and their learning in any way.  For example, set your communication devices to silent or vibrate. If you receive an important call during class, please step outside before taking the call.

6. Attendance & participation. Your attendance, full preparation, and active participation in class discussions are expected in every class session. Exceptions to this include DU-sponsored events (e.g. athletic trip), sickness (with doctor’s explanation), and unexpected happenings beyond your control. If you do miss class, you must notify me within 24 hours. A minimum of 80 percent attendance is required for successful completion of this course.

7. Code of Conduct. At all times, you are expected to follow the Daniels College of Business Code of Academic Integrity. Please read the following very carefully.

Intellectual Honesty
It is the intent of the Graduate School of Business to operate in an atmosphere of intellectual honesty and behavior that would set the highest standards in the business community. (Please see our Handbook for details). Violations of our standards of honesty and of professional behavior may result in an F in this course and a recommendation for dismissal from the Graduate School.

Beginning with Fall Quarter 1998, the Code of Academic Integrity (Code) of the Daniels College of Business is binding on all students, staff, faculty and administrators. The code recognizes that the Daniels College's culture is anchored in two linked concepts, the learning community and the just community.

Our learning community seeks to foster a healthy spirit competition and cooperation and recognizes that one complements the other …. [T]he just community…work[s] in concert to develop humanity in the individuals and to preserve and nurture the culture of the community.

At the core of our community are certain bedrock principles. The Code … is the written expression of those shared ethical norms, standards and principles. … [A]ll assume the obligation to protect the community and to not tolerate conduct which is inimical to the goals of the community. Deeply shared virtues that serve as guideposts for right action are prudence, courage, trust, honesty, integrity, beneficence, civility, dependability and tolerate. …


The Academic Integrity of the Daniels College of Business is violated when any member of the community appropriates the work of another as his/her own without attribution. Whether in testing, research, case studies, written reports or other academic assignments, using that which is the product of another's intellectual effort and representing it as one's own is a violation intolerable to the integrity of the community of the College. The academic integrity of the College is violated when any member of the community takes unfair advantage of his/her colleagues or gives assistance to such conduct whether in testing or in the development of other academic assignments.

Further information on DCB policies can be accessed through the following IRLs.  Please take a moment to review them.

Honor Code:

http://www.daniels.du.edu/enet/students/honorcode/honorcode.htm.

Other Policies:

http://www.daniels.du.edu/enet/faculty/policiesandprocedures/policiesandprocedures.htm
The Seaman Center's Communication Service On-line Handouts

The site provides student resources such as the APA Style Guide, basic elements of presentations, and a checklist for analytical reports. In short, the site provides all the information needed to improve written and oral communication of students. http://www.daniels.du.edu/enet/students/saeman/onlinehandouts.htm
University of Denver’s policies and pertinent dates can be found at  http://www.du.edu/cgi-bin/bigbox/webevent/webevent.cgi?cmd=opencal&cal=cal13&token=''

For other policies, please visit the Registrar site at:

http://www.du.edu/registrar/ 
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