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BMBA 9112NB: HUB III: Accounting and Legal Considerations
	CLASS LOCATION:
	JH 112

	CLASS TIME:
	Thursdays: Sept. 4, 11, & 18; from 6:15 to 9:35 P.M.

	SEMESTER:
	Fall 2008 

	INSTRUCTOR:
OFFICE:
	Susan A. O’Sullivan, Esq., Dept. of Fin. & Legal Studies

Jubilee Hall, Room 607

	OFFICE HOURS:
	M/W 9-10am; W 4:30 – 6pm;  Thursdays, 9/4 – 9/18 from 5-6pm; and by appointment.

	TELEPHONE:
	973-275-2544 (office)   973-761-9217 (fax)                                      

	E-MAIL:
	osullisu@shu.edu

	SECRETARY:
	Tanya Dixon   973-275-2531   dixontan@shu.edu
Office Hours: 8:45a – 4:45p     Jubilee Hall, 5th Floor                                        



TEXT: Suggested/Optional  for the Legal Consideration portion of the HUB:

Managers and The Legal Environment, Strategies for the 21st Century, by Constance E. Bagley and Diane W. Savage  5th Edition (Thomson Publishing)  ISBN: 978- 0-324-55023-8   


Note: this is a custom text – available in the SHU bookstore.

Supplemental Text:

The Legal Environment of Contemporary Business, Revised Second Edition, by Hunter, Shannon, Amoroso and O’Sullivan (Thomson Publishing).  ISBN: 1426-62487-5
1. COURSE COVERAGE:  Future leaders in the global business community must familiarize themselves with emerging legal issues in the employment sector. The specific topics covered are as follows: Business Associations (Sole Proprietorships, Partnerships and Corporations), Antitrust, and Employment Law and Practices.
This course will emphasize the legal fundamentals that are needed in the business world today.  Classes will consist of lectures and discussions that utilize the case method of study. Students will also examine the general application of business ethics and codes of professional responsibility.  In addition, current issues will be discussed in class.  Therefore, students are expected to review “The Wall Street Journal” and “The New York Times” on a daily basis for the purpose of classroom discussions.   Daily copies are available in the Library.  Meeting Dates, for the law portion of HUB III, are as follows:  September 4, 11 and 18, 2008.  Your take home final exam will be posted to Blackboard on September 18, 2008 and is due no later than Tuesday, September 25, 2008 at 6:15 P.M.  All exams are to be submitted via the electronic link in Blackboard. No paper copies will be accepted
2. REQUIREMENTS:

a. There will be one exam that will account for 25% of your total grade for HUB III. This exam will be a take home exam that will be posted to Blackboard on September 18, 2008.  The exam is due no later than 6:15 P.M. on September 25, 2008 – to be submitted via the electronic link in Blackboard. You may electronically submit your exam earlier if you wish to do so. Early submission is encouraged. No exams are to be left in my mailbox.
b. Students are expected to be prepared for class.  All readings are expected to be completed as assigned.  Students will be called upon to discuss assigned readings, with particular emphasis on the cases covered in the textbook.
c. Attendance is required.
d. Academic integrity is an integral part of the course.  In order to maintain integrity in coursework, students are expected to abide by the guidelines set out in the “Coursework Section” of the document, Integrity and Professionalism-Stillman Hallmarks.  Students’ work must be their own.  If a student is found to have failed to maintain academic integrity, they will receive a failing grade for the course.  Acts of academic dishonesty include, but are not limited to, the following:

(1) copying, sharing or obtaining information from any unauthorized source during projects, examinations, or quizzes;

(2)  copying from or unauthorized sharing of homework assignments with another student;

(3) failing to properly cite sources (including ideas and phrases taken from articles, books, the Internet, etc.);

(4) attempting to take credit for the intellectual creation of another person as one’s own work;

(5) falsifying information;

(6) giving or receiving information about or during a test, quiz or assignment to or from other students.

GRADING SCALE:




A   =  93% - 100%

A-  = 89% -  92%
B+ = 86% -  88%

B   = 80% -  85%

B-  = 78% -  79% 

C+=  75% - 77%
C  =  70% -  74%

C-  = 68% -  69%

D+=  65% -  67%

D  =  60% -  64%
F  <   60%

ASSIGNMENTS
September 4:  Business Associations (Chapters 17, 18, 19 and 20  Hunter et al. text ; Bagley and Savage, Chapters 19, 20 and 21 pages 783 - 798) (outlines posted on Bb)
a. Sole Proprietorships

b. Partnerships:  traditional, limited and limited liability

c. Corporations: C, Sub-Chapter S, and Limited Liability Companies 
d. Joint Ventures

e. Franchise Format

September 11:  Introduction to Antitrust Law (Bagley and Savage, Chapter 16) (outline posted on Bb)
a. History and general overview

b. Principal Statutes Regulating competition

1. The Sherman Act, The Clayton Act, The Federal Trade Commission Act, The Robinson-Patman Act, The Miller-Tydings Act, The Celler-Kefauver Act

2. The Interstate Commerce requirement

3. Types of Violations/ Unreasonable Restraints of Trade

4. Remedies

September 18:  Labor and Employment Law Fundamentals and Practices (Bagley and Savage, Chapters 12, 13 and Chapter 21 pages 798 – 811; outline posted on Blackboard under course documents)
a. Introduction 

b. Principal Statutes: Employment Law

1. Fair Labor Standards Act, Social Security Act, ERISA, OSHA, Equal Pay Act, Civil Rights Act, Age Discrimination in Employment Act, Worker Adjustment and Retraining Notification Act (WARN), Americans with Disabilities Act, Family and Medical Leave Act, 

c. At Will Employment and Wrongful Discharge

d. Sexual Harassment

e. Employee Privacy

f. Principal Statues: Labor Law

1. Clayton Act, Norris-LaGuardia Act, Wagner Act, Taft-Hartly Act, Landrum Griffin Act, and amendments

c. The National Labor Relations Act and Functions of the NLRB

TAKE HOME EXAMINATION DUE ON September 25, 2008 no later than 6:15pm via Blackboard. You may electronically submit your exam in earlier if you wish to do so. No exams are to be left in my mailbox or under my office door.
